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School Context and Highlights

McLaren Vale is a semi-rural community located approximately 40 kilometres from Adelaide. There has been a primary school
in the Vale since 1870 with a new school being built on the current site in 1965. The school has a zone of right but almost half
of the school's students come from outside of the designated area. 504 students organised into 18 classes began the year;
including 12 Aboriginal students, 2 students who have English as an Additional Language and 4% of students verified as
Students with Disabilities. 24% of families are eligible for School Card. We have a staff team of 34 and 10 SSOs. Specialist
subjects include Music, Japanese/Italian, Science, Visual Art and Physical Education.

McLaren Vale Primary School (MVPS) has a deserved reputation for setting high expectations and encouraging high levels of
achievement. The majority of our students achieve above the national benchmark. We have rigorous intervention programs for
students requiring further support with literacy, numeracy and wellbeing. 2017 was the second year of our Strategic Plan,
2016-2019 and students, staff and families worked increasingly well together towards our mission of a collective responsibility
for developing “confident and creative individuals, successful learners and active and informed citizens”.

Placing pedagogy at the core of our work and supporting staff growth through professional learning initiatives to provide a
leading edge curriculum for every student has been our main work. The main drivers have focussed on collaborative cultures,
student voice, differentiation, a targeted and explicit program and early intervention. Building strong community partnerships
has further strengthened our work with many examples of joint collaboration through Governing Council and increased
participation at school community events, including weekly assemblies, Sports Day, Harmony Day, Reconciliation, volunteering,
ATSI celebrations, Kitchen Garden, Book week, Acquaintance and Open Night and Twilight Concert all provide opportunities to
bring the community together and to showcase student learning. There is ongoing supportive feedback of parent satisfaction
with the direction the school is heading.

Our partnering with Madge Sexton Kindergarten continues to grow as we work towards a shared vision of a seamless service
enabling continuity from preschool to school.

Thank you to our very conscientious staff team for their efforts on behalf of students and their families in 2017.

Governing Council Report

The 2017 year began with excitement when we welcomed new Principal Lyn Langeluddecke into our community. It was
fantastic to also welcome new Governing Council members who had expertise in areas like education, nutrition and finance.
Sub Committees were formed — Education, Parents & Friends, Wellbeing, Finance, OSHC and Grounds and Improvements.
Throughout 2017 our Education Sub-Committee held discussions and researched the potential transition from Italian to
Japanese. A standard homework policy for MVPS was also investigated.

We started the year with some financial uncertainty but with the welcome arrival of Sharon Pearsons late in the year we made
more informed decisions in regards to fee increases and debt recovery.

OSHC has become a very successful service with the inclusion of Madge Sexton Kindergarten children as well as the
commencement of Vacation Care. Natalie has been able to hire additional staff and improve the space which has been well
received by families.

The wellbeing sub-committee developed a common language aligned to our school values, a behaviour code and explored and
implemented Positive Education. The Second Bite program continued as did Breakfast Club and our PSW ran What's the Buzz
and Season's for Growth.

The working bee in June was well attended with Grandparents and students alike painting, pruning, weeding and rolling around
in wheel barrows. After years and years of Governing Council discussion regarding the mound — it is now paved and grassed
and thoroughly enjoyed!

The Fund My Neighbourhood Grant of $50,000 to air-condition the gym was a huge achievement! It means the funds we had
set aside as well as funds already raised can go towards improving other aspects of our school.

The ‘Girls Night Out’ held at McLaren Vale Motel and Apartments was well supported by the local community and over $3,000
was raised. A fundraiser evening at ‘Lollipops play café’ was also held for R-2’s.

I am very proud of the achievements of the 2017 Governing Council in partnership with the leadership team. Staff members, the
leadership team and parents combined and worked hard to achieve goals and improve our school for generations to come. We
are so lucky to have so many families committed to our school, who donate their time volunteering for our many fundraisers and
projects. | would like to thank each and every Governing Council member — especially my side kick Jo and the very efficient
Caroline Pritchard as secretary.
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Improvement Planning and Outcomes

Our strategic plan priorities for school improvement largely centred on staff development through a collaborative culture of data
analysis and quality pedagogy. NUMERACY: NAPLAN/PAT M data analysis identified number as an improvement priority. Staff
undertook training with Di Siemen in Big Ideas in Number (BIIN). 5 developmental stages of BIIN were year level benchmarked.
BIIN diagnostic tools were used to identify student misconceptions with data informing programming and intervention. Improved
tracking and monitoring has informed small group support using the Tierney Kennedy misconceptions material. We appointed a
numeracy coach for 3 terms. Teachers were released in PLCs to plan maths units through the proficiencies and moderate
assessment tasks. A Numeracy Agreement was implemented to align teacher practice (60 min/day, formative assessment,
mental problem solving, explicit teaching, learning intentions, reflection). The main outcomes: Teachers are more confident and
rigorous with number work, greater use of data to provide targeted intervention, consistent language and approaches across
the school. LITERACY: Our literacy work involved tracking children’s reading progress through analysis of running records and
Lexile data and a teaching focus on scaffolded, explicit and differentiated teaching of reading skills and strategies. Further data
from PASM testing of Receptions, UK Phonics trial of year 1s, Years 1-7 narrative writing moderation task allowed for more
rigorous intervention and targeted teaching approaches. R-7 intervention support was provided by trained SSOs in Mini-Lit and
Multi-Lit. One plans were developed for all wave 2 and 3 children with SMARTAR goals set in literacy. A review of spelling
practices has resulted in staff adopting a more consistent approach using research based approaches, an R-7 scope and
sequence, explicit lesson structure with an emphasis on phonemic awareness. WELLBEING: Our Wellbeing priority has
focused on embedding a positive school culture, developing positive environments, partnerships and procedures that enhance
consistent language leading to common understandings of behaviour, values and expectations. The School Behaviour and
Anti-Bullying policies were updated. Intervention and support strategies have been implemented by our Pastoral Care Worker:
What's the Buzz, Seasons for Growth and Breakfast Club. Our Counsellor position has been filled by Nicky Clark and this has
been a much needed and well utilised service. A focus on Character Strengths and a common language aligned to school
values supports students to manage and regulate their behaviour. The introduction of the 3-7 Wellbeing diaries further
enhances this work. FUTURES: Middle school teachers were involved in the STEM transitions project with Willunga HS and
Makers Empire 3D printing. The LAUNCH planning process provided the inquiry framework and common understanding and
language for STEM learning developed. Struggle, stretch and transfer principles were embedded with greater familiarity of the
Learning Pit as a way

LEAD LEARN EDUCATOR IMPROVEMENT CYCLE : The Improvement Cycle enabled staff to identify conditions that impact
on their work and develop processes to be reflective and responsive to feedback through observation. Several staff took on a
coaching role to mentor and support goal setting around an improvement priority. Feedback from student survey data focussing
on effective practices of teacher efficacy e.g. involvement, feedback, collaboration, differentiation etc., formed the basis of our
improvement work. Teachers worked in year level teams to identify ways to increase student involvement i.e. empowering
children to have greater ownership and choice in their learning. Work on this will continue in 2018.
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Performance Summary

NAPLAN Proficiency

The DECD Standard of Educational Achievement (SEA) is defined as children and young people progressing
and achieving at or above their appropriate year level. For NAPLAN, this is students achieving in proficiency
bands one or more above the National Minimum Standard for Reading and Numeracy. The graph below
identifies the percentage of non-exempt students enrolled in the school at the time of NAPLAN testing,
who have demonstrated achievement in NAPLAN proficiency bands at or above the DECD SEA for Reading
and Numeracy.

Reading

Data Source: DECD special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data holdings, July 2017.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less
than six across all cohorts.

Numeracy

Data Source: DECD special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data holdings, July 2017.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less
than six across all cohorts.
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NAPLAN Progress

The data below represents the growth of students from 2015 to 2017 in the NAPLAN test relative to students
with the same original score, presented in quartiles.

Reading

NAPLAN progression Year 5-7 Year 3-5 State (average)
Upper progress group 35% 27% 25%
Middle progress group 43% 29% 50%
Lower progress group 22% 44% 25%

Data Source: DECD special extract from Student DataWarehouse, July 2017.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. Due to rounding of percentages, data may not add up to

100%.

Numeracy

NAPLAN progression Year 3-5 Year 5-7 State (average)
Upper progress group 10% 22% 25%
Middle progress group 48% 52% 50%
Lower progress group 43% 26% 25%

Data Source: DECD special extract from Student DataWarehouse, July 2017.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. Due to rounding of percentages, data may not add up to

100%.

NAPLAN Upper Two Bands Achievement

This measure shows the number of non-exempt students enrolled at the time of NAPLAN testing who have demonstrated
achievement in the relevant NAPLAN higher bands.

No. of students who sat |No. of students achieving in | % of students achieving in
the test” the upper two bands the upper two bands**

Reading | Numeracy Reading Numeracy Reading Numeracy
Year 3 2017 63 63 31 22 49% 35%
Year 3 2015-17 Average 62.7 62.7 32.7 22.3 52% 36%
Year 52017 58 58 19 7 33% 12%
Year 52015-17 Average 54.3 54.3 18.0 7.3 33% 13%
Year 7 2017 27 27 10 7 37% 26%
Year 7 2015-17 Average 41.3 41.3 10.7 9.3 26% 23%

Data Source: DECD special extract from NAPLAN SA TAA data holdings, July 2017.
Aincludes absent and withdrawn students.
*Reporting of data not provided when less than six students in the respective cohort.
**Percentages have been rounded off to the nearest whole number.
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School Performance Comment

The NAPLAN data for 2017 depicts the following:

Reading

Year 3 - 83% of students achieved the SEA which is below the 2016 result of 88% but almost consistent with the historical
average of 81%.

Year 5 - 74% of students achieved the SEA which is below the 2016 result of 79% and slightly below the historical average of
77%.

Year 7 - 81% of students achieved the SEA which is just below the 2016 result of 83% but above the historical average of 77%.
It is interesting to note that the result for the same cohort of students from year 5 to 7 has remained stable.

Numeracy

Year 3- 86% of students achieved the SEA which is above the 2016 result of 75% and well above the historical average of
78%.

Year 5 - 71% of students achieved the SEA which is below the 2016 result of 74% and below the historical average of 75%.
Year 7 - 70% of students achieved the SEA which is below the 2016 result of 85% but just above the historical average of 69%.
Higher band retention

Students who achieved in the Upper bands is as follows:

Reading - DECD target is 25%

Year 3 - 49.2% of students achieved in the upper bands which is above the historical average of 46.5% 2011-2017.

Year 5 - 32.8% of students achieved in the upper bands which is above the historical average of 29.8% 2011-2017.

Year 7 - 37% of students achieved in the upper band which is above the historical average of 21.5% 2011-2017.

Students who retained higher bands in later years is as follows:

Year 5 reading — 56.5% in 2017 below the 2016 result of 60.9%.

Year 7 reading — 53% in 2017 below the 2016 result of 56%.

Numeracy - DECD target is 25%

Year 3 - 34.9% of students achieved in the upper bands which is above the historical average of 30.2% 2011-2017.

Year 5 - 12.1% of students achieved in the upper bands which is just below the historical average of 13.9% 2011-2017.
Year 7 - 25.9% of students achieved in the upper bands which is above the historical average of 16.4% 2011-2017.
Students who retained higher bands in later years is as follows:

Year 5 Numeracy — 58.3% well above the 2016 result of 37.5%

Year 7 Numeracy — 87.5% above the 2016 result of 87.5%.

Running Records

At Year 1 80.9% of students achieved the DECD standard of Level 13.

At Year 2 64.7% of students achieved the DECD standard of Level 21.

Attendance
Year level 2014 2015 2016 2017
Reception 91.5% 90.8% 93.3% 91.8%
Year 1 93.0% 92.4% 91.2% 92.1%
Year 2 92.3% 93.4% 91.0% 91.2%
Year 3 93.3% 91.3% 93.1% 92.9%
Year 4 95.3% 93.6% 91.0% 93.4%
Year 5 93.2% 92.5% 93.2% 89.4%
Year 6 94.5% 92.8% 92.0% 91.8%
Year 7 89.7% 91.4% 93.6% 95.3%
Total 92.9% 92.3% 92.3% 92.1%

Data Source: Site Performance Reporting System, Semester 1 Attendance.
Note: A blank cell indicates there were no students enrolled.
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Attendance Comment

Attendance

Attendance rates at are a similar level to previous years although there has been a small downward trend. The school has an
overall average of 92.1%. The current year 5 group has the lowest average attendance and this is largely due to 2 students
who have a history of chronic attendance issues with each having over 100 days absent. These students have been referred to
the DECD Attendance Officer and both the Leadership team and the School Counsellor continue to work with the families.

In addition we continue to monitor and follow up attendance issues for a number of students.

Behaviour Management Comment

Behaviour Management

We have focused on updating the Behaviour Management and Anti-bullying Policies with ratification by Governing Council
expected early in 2018. We have developed a School Behaviour Code and common language linked to our school values to
support our behaviour management processes. We continue to have a strong focus on student Wellbeing and relationships.
There were 105 incidents recorded that required higher-level leadership support. Of these a number were at the higher level
including:

» Take Home - 16

* Internal Suspension - 10

* Suspension - 23.

These incidents involved 22 different students and 29 of these incidents were for threatened or actual violence and 11 for
threatening the safety or Wellbeing of others.

Client Opinion Summary

In 2017 we completed the online surveys for students, parents and staff using the nationally generated questions. The survey
responses were better than previous years with the data highlighting:

Students (161 responses)

» My teachers expect me to do my best (highest response — 4.5/5 scale score)

« | feel safe at my school ( 4.2/5 scale score)

* My school looks for ways to improve ( 4.2/5 scale score)

» My school takes students opinions seriously ( 3.7/5 scale score)

« | can talk to my teachers about my concerns ( 3.7/5 scale score)

« Student behaviour is well managed at my school (lowest response — 3.5/5 scale score)

Parents (39 responses — compared to 9 in 2016)

* My child feels safe (highest response — 4.4/5 scale score)

* Teachers at this school expect my child to do their best ( 4.2/5 scale score)

* | can talk to my child’s teachers about my concerns ( 4.2/5 scale score)

» Student behaviour is well managed ( 3.5/5 scale score)

* The school works with me to support my child’s learning ( 3.5/5 scale score)

* This school takes parents’ opinions seriously ( lowest response - 3.4/5 scale score)

Staff (25 responses)

 Teachers at this school expect students to do their best (highest response — 4.7/5 scale score)
 The school looks for ways to improve ( 4.5/5 scale score)

« | receive useful feedback about my work at this school ( 3.8/5 scale score)

« Student behaviour is well managed at this school ( 3.7/5 scale score)

« Staff are well supported at this school (lowest response — 3.5/5 scale score)

In 2017 we reviewed our Anti-bullying policy and our Behaviour Policy with ratification from Governing Council scheduled early
in 2018. We continued to develop our focus on Positive Education and Character strengths.

Our work in Leadlearn in term 1 used student feedback to drive pedagogical change with a key area of focus being student
involvement. We implemented strategies to increase student voice and greater use of feedback to support students learning
outcomes. The Leadlearn process will continue in 2018.
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Intended Destination

School
Leave Reason Number %
Employment 0 NA
Interstate/Overseas 0 NA
Other 0 NA
Seeking Employment 0 NA
Tertiary/TAFE/Training 0 NA
Transfer to Non-Govt School 19 18.3%
Transfer to SA Govt School 83 79.8%
Unknown 2 1.9%
Unknown (TG - Not Found) 0 NA

Data Source: Education Department School Administration System (EDSAS) Data extract Term 3 2017.

DECD Relevant History Screening

McLaren Vale PS takes its responsibilities towards ensuring a safe environment for students seriously. A range of processes is
in place to support a child-safe environment:

* Staff are aware of the requirements for regular volunteers to have Relevant History Screening through DCSI and are
able to easily access hard copies of the required documentation.

* All families new to the school are invited to apply for a Relevant History Screening.
* Records for staff are managed through the HR Management system monitored by the Principal and Finance Officer.

There are currently 148
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Teacher Qualifications and Workforce Composition

All teachers at this school are qualified and registered with the SA Teachers Registration Board.

Qualification Level Number of Qualifications
Bachelor Degrees or Diplomas 49
Post Graduate Qualifications 6

Data Source: DECD HR Management Reporting System, extracted Term 3 2017.

Please note: Staff who have more than 1 qualification will be counted more than once in the above qualification
table. Therefore the total number of staff by qualification type may be more than the total number of teaching
staff.

Workforce Composition including Indigenous staff

Teaching Staff Non-Teaching Staff

Indigenous Non-Indigenous | Indigenous Non-Indigenous
Full-Time Equivalents 1.2 24.5 0.3 8.8
Persons 2 30 1 11

Data Source: DECD HR Management Reporting System, extracted Term 3 2017.

Financial Statement

Funding Source Amount
Grants: State $25,653
Grants: Commonwealth $28,127
Parent Contributions $122,140
Fund Raising $13,000
Other

Data Source: Data Source: Education Department School Administration System (EDSAS).
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*Tier 2 funding provides additional resources to support students who are unlikely to obtain the desired outcomes without further support.

Tier 2 Funding
Section

Tier 2 Category (where applicable
to the site)

Briefly describe how the 2017 funding was used to improve the relevant
Standard of Educational Achievement (SEA) outcomes

Outcomes achieved or progress
towards these outcomes

Targeted Funding for
Individual Students

Improved Behaviour Management and
Engagement

The influence of Positive Education is a guiding framework. We have implemented
elements of Play is The Way.

Intervention and case management in
attendance, behaviour and learning.

Improved Outcomes for Students with
an Additional Language or Dialect

These students are supported in access and achievement of the curriculum through
dedicated support from school services officers in the classroom setting.

Students are supported in improved
learning outcomes.

Improved Outcomes for Students with
Disabilities

All students identified as Students with Disabilities receive targetted support in the
classroom and the school builds and maintains positive relationships with families and
service providers for positive outcomes.

Students are supported in improved
learning and performance.

Targeted Funding for
Groups of Students

Improved Outcomes for

- Rural & Isolated Students
- Aboriginal Students

- Numeracy and Literacy

First Language Maintenance &
Development

Students taking Alternative Pathways
Students with Learning Difficulties
Grant

Program Funding for
all Students

Australian Curriculum

Aboriginal students are supported by the Aboriginal Education Teacher and through
family engagement facilitated by the ACEO and AET.

Improved Literacy and Numeracy outcomes are supported by a range of intervention
programs in reading at both Wave One and Two level, as well as additional
professional learning for Early Years' staff and bringing a level of currency to Early
Years reading resources. The Students with Learning difficulties grant also supports
additional SSO support in classrooms during dedicated Literacy blocks.

PAC funding supported staff learning in mathematics, writing, spelling and the use of
digital technologies.

Dedicated support for Aboriginal
learners.

Improved results in literacy and
numeracy outcomes for Early Years'
learners.

Improved capacity of teachers.

Other Discretionary
Funding

Aboriginal Languages Programs
Initiatives

Better Schools Funding

Intervention programs in reading - Mini-Lit, MacqLit and Mathematics for Learning
Inclusion were implemented. Teacher learning in catering for students with Dyslexia.
Support for particular students in transition.

Intervention programs for improved
learning outcomes in literacy and
numeracy.

Specialist School Reporting (as
required)

Improved Outcomes for Gifted
Students

Primary School Counsellor (if
applicable)

This School Counsellor resource of $26,816 is used to support students within a
preventative and developmental learner wellbeing framework. The salary is utilised by
a DECD Wellbeing Practitioner and social worker.

A safe, supportive and respectful
environment for engagement and
achievement.
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The working bee in June was well attended with Grandparents and students alike painting, pruning, weeding and rolling around in wheel barrows. After years and years of Governing Council discussion regarding the mound – it is now paved and grassed and thoroughly enjoyed!  
The Fund My Neighbourhood Grant of $50,000 to air-condition the gym was a huge achievement!  It means the funds we had set aside as well as funds already raised can go towards improving other aspects of our school. 
The ‘Girls Night Out’ held at McLaren Vale Motel and Apartments was well supported by the local community and over $3,000 was raised. A fundraiser evening at ‘Lollipops play café’ was also held for R-2’s.
I am very proud of the achievements of the 2017 Governing Council in partnership with the leadership team. Staff members, the leadership team and parents combined and worked hard to achieve goals and improve our school for generations to come. We are so lucky to have so many families committed to our school, who donate their time volunteering for our many fundraisers and projects.  I would like to thank each and every Governing Council member – especially my side kick Jo and the very efficient Caroline Pritchard as secretary.

	Improvement Planning and Outcomes: Our strategic plan priorities for school improvement largely centred on staff development through a collaborative culture of data analysis and quality pedagogy. NUMERACY: NAPLAN/PAT M data analysis identified number as an improvement priority. Staff undertook training with Di Siemen in Big Ideas in Number (BIIN). 5 developmental stages of BIIN were year level benchmarked. BIIN diagnostic tools were used to identify student misconceptions with data informing programming and intervention. Improved tracking and monitoring has informed small group support using the Tierney Kennedy misconceptions material. We appointed a numeracy coach for 3 terms. Teachers were released in PLCs to plan maths units through the proficiencies and moderate assessment tasks. A Numeracy Agreement was implemented to align teacher practice (60 min/day, formative assessment, mental problem solving, explicit teaching, learning intentions, reflection). The main outcomes: Teachers are more confident and rigorous with number work, greater use of data to provide targeted intervention, consistent language and approaches across the school. LITERACY: Our literacy work involved tracking children’s reading progress through analysis of running records and Lexile data and a teaching focus on scaffolded, explicit and differentiated teaching of reading skills and strategies. Further data from PASM testing of Receptions, UK Phonics trial of year 1s, Years 1-7 narrative writing moderation task allowed for more rigorous intervention and targeted teaching approaches. R-7 intervention support was provided by trained SSOs in Mini-Lit and Multi-Lit. One plans were developed for all wave 2 and 3 children with SMARTAR goals set in literacy. A review of spelling practices has resulted in staff adopting a more consistent approach using research based approaches, an R-7 scope and sequence, explicit lesson structure with an emphasis on phonemic awareness. WELLBEING: Our Wellbeing priority has focused on embedding a positive school culture, developing positive environments, partnerships and procedures that enhance consistent language leading to common understandings of behaviour, values and expectations. The School Behaviour and Anti-Bullying policies were updated. Intervention and support strategies have been implemented by our Pastoral Care Worker: What’s the Buzz, Seasons for Growth and Breakfast Club.  Our Counsellor position has been filled by Nicky Clark and this has been a much needed and well utilised service. A focus on Character Strengths and a common language aligned to school values supports students to manage and regulate their behaviour. The introduction of the 3-7 Wellbeing diaries further enhances this work. FUTURES: Middle school teachers were involved in the STEM transitions project with Willunga HS and Makers Empire 3D printing. The LAUNCH planning process provided the inquiry framework and common understanding and language for STEM learning developed. Struggle, stretch and transfer principles were embedded with greater familiarity of the Learning Pit as a way 
LEAD LEARN EDUCATOR IMPROVEMENT CYCLE : The Improvement Cycle enabled staff to identify conditions that impact on their work and develop processes to be reflective and responsive to feedback through observation. Several staff took on a coaching role to mentor and support goal setting around an improvement priority. Feedback from student survey data focussing on effective practices of teacher efficacy e.g. involvement, feedback, collaboration, differentiation etc., formed the basis of our improvement work.  Teachers worked in year level teams to identify ways to increase student involvement i.e. empowering children to have greater ownership and choice in their learning. Work on this will continue in 2018.   
	Outcomes achieved or progress towards these outcomesAboriginal Languages Programs Initiatives: 
	Outcomes achieved or progress towards these outcomesBetter Schools Funding: Intervention programs for improved learning outcomes in literacy and numeracy.
	Outcomes achieved or progress towards these outcomesImproved Behaviour Management and Engagement: Intervention and case management in attendance, behaviour and learning.
	Outcomes achieved or progress towards these outcomesImproved Outcomes for Gifted Students: 
	Outcomes achieved or progress towards these outcomesImproved Outcomes for Students with Disabilities: Students are supported in improved learning and performance.
	Outcomes achieved or progress towards these outcomesImproved Outcomes for Students with an Additional Language or Dialect: Students are supported in improved learning outcomes.
	Outcomes achieved or progress towards these outcomesPrimary School Counsellor if applicable: A safe, supportive and respectful environment for engagement and achievement.
	Outcomes achieved or progress towards these outcomesRow4: Dedicated support for Aboriginal learners.
Improved results in literacy and numeracy outcomes for Early Years' learners.
Improved capacity of teachers.
	Outcomes achieved or progress towards these outcomesSpecialist School Reporting as required: 
	School Context and Highlights: McLaren Vale is a semi-rural community located approximately 40 kilometres from Adelaide. There has been a primary school in the Vale since 1870 with a new school being built on the current site in 1965. The school has a zone of right but almost half of the school's students come from outside of the designated area. 504 students organised into 18 classes began the year; including 12 Aboriginal students, 2 students who have English as an Additional Language and 4% of students verified as Students with Disabilities. 24% of families are eligible for School Card. We have a staff team of 34 and 10 SSOs. Specialist subjects include Music, Japanese/Italian, Science, Visual Art and Physical Education.
McLaren Vale Primary School (MVPS) has a deserved reputation for setting high expectations and encouraging high levels of achievement. The majority of our students achieve above the national benchmark. We have rigorous intervention programs for students requiring further support with literacy, numeracy and wellbeing.  2017 was the second year of our Strategic Plan, 2016-2019 and students, staff and families worked increasingly well together towards our mission of a collective responsibility for developing “confident and creative individuals, successful learners and active and informed citizens”.
Placing pedagogy at the core of our work and supporting staff growth through professional learning initiatives to provide a leading edge curriculum for every student has been our main work. The main drivers have focussed on collaborative cultures, student voice, differentiation, a targeted and explicit program and early intervention. Building strong community partnerships has further strengthened our work with many examples of joint collaboration through Governing Council and increased participation at school community events, including weekly assemblies, Sports Day, Harmony Day, Reconciliation, volunteering, ATSI celebrations, Kitchen Garden, Book week, Acquaintance and Open Night and Twilight Concert all provide opportunities to bring the community together and to showcase student learning. There is ongoing supportive feedback of parent satisfaction with the direction the school is heading. 
Our partnering with Madge Sexton Kindergarten continues to grow as we work towards a shared vision of a seamless service enabling continuity from preschool to school.
Thank you to our very conscientious staff team for their efforts on behalf of students and their families in 2017.
   


